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.:iDlO STATIONS WHOS/WORI'1
_PHABETIC PAYROLL LIST AS OF

STATE I
smrus €X W' ACCT HIRE TERM

o 100 6~1\~ 71 1I8~
200 7~0 It! 8!'il

o 130 7~0 7/15/87
2 100 7 0 4/1~J89

o 180 {. 11/ 1/8'1

C H'0 ~0 11 lin
1 ~ 6~0 3/15/'11

o 100 7~15 81 BIBa
~ ........)~.,r1!ll--:, ltI:if1! .. •. _;"~.,-~-,".",,:"',c.,~.~ .
2 _,1@0-'~1:L. 2.1.2.718~ _ ,_._.__. "' ., _

2 lea 7;'10 4/15/88
3 180 6 16 7J11/~1

3 lee 6 '11 1/81
2 189 £~la 71 1/&
8 1. ~19 1Jl51~0

e 160 7q10 9/19/89
e la0 1.'P0 5/ 1/87
18 lee 7~t0 .J i51a7
t I. 7dlt 31 5/&1
o 181 b'f39 S/15/91
3 lela '''10 HII 1/87
i 108!¥6 ~/ 1/85
o la0 7i15 8/ 1/90

!
j

I
I
I

I
i

I
I
I
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2/ b/92 I~1-J
F~

RATE STATE l.llCAI.. SlArus EX

S-HON I,008.0'J At. " M . 1

S-IOI 1,341. 6f. AI.. e 5 2 1
S~ 1,925.99 Ill. e H 0 0
S-IOI l,aLb6 Ii. e H ; 2
s-~ 868.00 ~ e s a 0
5-lOl 5t 416.67 Il. 8 M it 2
S-f'IlN 1,258.00 ~- 8 I'l 3 (:

S-KJN 1,"25.8Q1 Ai. 8 5 lJ 1
S-:2!, ~.:.:.see.ee "- .. !. 5. )'!. _ ,..,-..1,.=-

S~
_ fJ0

Ill. B 1'1 1
S~ 1.125.03 "- e H ~ 2
S-iOI 1,-'08 &lI.. e s 4 1
S-f«lN 2taM.e9 it. 8 H 6 2
S-ltON 1,.ee &lI.. e s 2 1
S~ S58.e0 Ill. " S e ,2

s-o 1,967.08 It. e M G C
S-KlN 1,'.1.67 &lI.. 0 S 8 1
S-iOI 1,218.10 II. I S 1 1-
S-t04 501.ee ill. 8 S 1 1
S-f(1H 680.80 &lI.. e l'I 1 1
s-t«lN 1,-'80 II. 0 H 5 C
S-iOl 888.80 II. • " 2 ~

S-t(JN 80i.eIa rt.. 9 S e 0

\

~-13-3M8

HHl0-97l>7
'\Gl~0~79a

4Z.-7o-7~aq

~1ll-ae--e82Z
417-50-56-\6
;Hdl-~

ilHlHJl25

SSN PAY TYPE

." .. 2'H·-58-4Z7S
418-11-1584

419-~2-8987

451-'16-7412
~~

418~-S4H

469-'14-1S08
41'-8I-62"l7
414-'1&-6Cj92
4el-6C-8ta
41£-92-5881
56l-08-~l59

5-Vf-6e-1936
~-3l1J91

(

aR£JYE£
(j -"'IE

~( \TAlINf T. WAATIt~
18 ',,- ~ B. TIPPS ,
7 EJ:::ilNE f. Hcl.B«JRE

21 6ARY MRK ~BRIn8~

1D GINGER P.~
Z3 J. I«K BfWUJT
~ JAtES K. BRAK..ElT
18 J£RRY ~VNE: SINl<J...E:Y

8 KEJIETH M. SCOTT
21 KUlilElllY FAYE CMTREU.
1 MARK J. 601IXlltl
Z *lIE A. SHITH
, JImRf Y. TATE, JR.

11 MfRICK H. IllREY
, AU..A HIWS

19 JlD8ERT 1. AYCOCK
13 IOSERTJ~
5 SSW If. £THRIIXiE
3 SUSAIfE MOfETTE UJaY

11 T. J. wmERUN
1~ TfMlV E. GllJOO
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EXHIBIT 4 \



(

~' as tv: :.,''.- -. -

.:.,.:~ Bramlett, her~by state under penalty of perjury

(

i. ,;,,~' an officer dna director of the licensee and

:;.;...... ·i ~ Ma.nager of Stations liaO!] (AN) dnd WDRM {FM) ,

:, i.c'" :; : :~) Dixie BrOAdcdsti~g, IT;. 1 Debt.or-hl

" . } h6ve ,..forked at Stations t'lHOS and WORM since 1962. .,1
" ..,

, ~'~.:m responsible ,for ·the$tation's Eq\1~~. En;i-~·:-ymF.~nt

~pp0L~unity Prog~dm s1nce)976 when the current

'..'" -::c .e'!cqu{r~d~·'W1iOS·andWORM. r have held th(: t: t le
...... ;'

~ . .

~f 0(ricec and dlre6tor of the licensee since 1976, as

well.

: ha~ .. ,~ read the foregoing Supplemental Repo.t..-t n;': .~, ':: ,:-

;,::mployment pr'act l.~:~~ of Stations WH~)$ .:',r:6 WDR':1

';.~; , :"~ determined that, t.o the best of my knov.:':'edg~)

. belief, all of the facta contained therein

", ,,',' u· tag t,he employment. record ~nd af firm.=.: t: ".'

~~~~r 1nd are accurate and complete.

3/0
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... ~an A. Marshall
"--'1021857-61 10

Arent Fox Kintner Plotkir

February 1I. 1992

MMB Ex. 12

.. _.. __ ..... __ .M.L.G:I~~LA_Wo.lfc

Gikt~ c.C:O orand\"
EntO"rcement DiVision ..
Mass Media Bureau
Federal Communications Commission
2025 M Street. N.W., Room 721A

. Washington, D.C. 20554

Re::'. Stations WHOS(AM) and WDRMfFM), Decatur, Alabama

. r·Dear Mr. Wolfe:

: .....

(
~/

1050 Coaaecticut Avenue, NW
'Wuhiagtoa., DC 20036-5339

Telepbooe: 2021857-6000
Cable: ARFOX
Telu: WU 892612

JTr 4-40266
F.c.imiIe: 2021857-6395

S~bmitted herewith, on behalf of Dixie Broadcasting, Inc., Debtor-In-Possession,
licensee of Stations WHOS (AM) and WORM (FM), Decatur, Alabama, are revised
Exhibits 1 and 2 to be substituted for their counterparts submitted to the
Commission on February 7, 1992 as part of the Suppl~mentary Materials concerning
the employment practices of Stations WHOS and WORM.

The revised Exhibits 1 and 2 cOrrect certain typographical errors contained in their
original counterparts and also include additional explanatory information.

Please call me if you have any questions concerning the enclosed Exhibits.

Sincerely,

su· ~,~
Susan A. Marshall
Counsel for Dixie Broadcasting, Inc.
Debtor-In-Possession

SAM:sah

Enclosures

Courtesy Copy (w/enc.): Hope Cooper, Esquire

7475 Wisconain Avenue CC (w/cnc.): David Honig. Esquire
Bethesda, Maryland 208H-3H3

bee (wlcnc.): J. Mack Bramlett
'owenCreeoentDrive (for WHOS/WDRM u.lCal Puhlic RCC<..lrtls File)

vicginia. 22182·2733

bee (wIn cnc.): Dan Van Horn. Esquire

J
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STATlumNT

I, J. Mack Bramlett, hereby 6tate under penalt.y of perjury

dB folloWBl

1. I am an officer and director of the licensee and

General Manager of Sta.tion~ .WH0S {AM) ~.n.d _Wl)~!FM}-"
_-:, •.- •. _.,,,,..~."~~~~,.. .. _.''';_' -'-'*"""- ~ .~' .•_.~. ,,-

Decdtur, Alaba.ma. Stations WHQS and WORM are currently

licensed to Dixie Broadcasting, Inc., Debtor-in-

PossQssion.

2. -X have worked at Stations waos and WORM since 1962. I

have been responsible for the stations' Equal

Employment opportunity Program since 1976 when the

current licensee acquired WHOS and WORM. I have held

the title of officer and director of the licensee since
\

1976, a8 well.

3. I h~ve read the attached reVised Exhibits 1 and 2 to

the Supplementary Materials submitted to the Commission

on February 7, 1992. The Supplementary' Materials
',- #-..

provide information concerning the employment practices

of Stat lone WHOS and WORM. The attached E~hibits have

been revised to correct some typographical errors and

(

also to include further explanatory information.

4. I have read the revised Exhlbits and determined that,

to the best of my knowledge and belief, all"of the

facta contained therein concecning t.he ~mployment

record of WHOS and WDRM ...:ere suppl ied by me and my

etaff and are dccurate and complete.



(

Executed on thia ! <) day of 3( ( __ t 1992.

71tJy~
Mack Bramlett

.....
. .

. i

"....

\
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EXHIBIT !

(Revised 2/10/92)
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El~rr()l (F 83 HIlES t'l82-fEll 1')89
BY OOrE

'lllE __....Im=~ -=JOfJ;;;....,;.TI;:.c.ll.f=-__ J4lH lUSSJFJalTIlJi l!lE! SIAM Rln: !~ TEJlUtIlTllJf OB!E

Profnsi!ln41 Full Tile Wt!it~ i H4h B-'/~/12 /./'" '
Profls,io~l' f~ll Tiic ~it~ I ~.le 8J/14/al ~
Profession'll Put Til.? o.nit. i F....h 62112/1~ ,

~g.r hll Tilt AfriC~~!ric..nl ~~e a3164Il:5~ 6
541" Worktr Full Tin ~ite '~h 8J/~3/15v'
Prafes!ie~l 'Full TlI< AfriCln1aUiCl' N.le 8:i1ta/81/ 1>
~hs Worlcet" Full Tiu W-I~ta Male 83113115~
Cl!!"!cal Full The ~~h_ .flult 63l~/l~ '?_.-
Pl'"Gfluionu ' Full Til" ~"\lte *£ ,. &3Ii1/1S'''(;/''-'-- -
~lu IIoricr Fu! 1 Ti.. Afrlc:4lHlItric:1 Je.l. 83IW.1 v"'"'
PrGf,,,lOMl Put Tilt AfriC4D~ertc, ~l. 831M111, '
Pt-oftsdon.U PAri Tin "'itt ·,..11 84/11111 /"
·Sll•• WGrlttr- Full riee ~lh 1MAlf 81Je21te \.,;""
'PttfesdClHl Fllll Tili Afri~ffel FIAI. 831r:t/C5 V . 6
Profnlioul Full Tite Illite ' '. Male 81117/1~ ..............
Raut... fdl Tilt, ..-aih::~. ,66lt811t /,
Sal" \;Qrk... Fun Tiae 'C'ttt'" FIAI, .,ts1ei V""""
ProfndGUl PartTi.. Afl"i~t1"i Ifal. 8.lIt81~

Prtfl1ilioa&l f"tdlTill Wlih, .' Mil, S7/1111J1 v
MlMgv Full ':i" Illite·, Kab W~11t1.,/"
A'aft~dcm&1 Plrf'nl" Mri~etic Mil' 83111113'
C!t\'i(:al Full Ti.~ Wtl. F!u1~ 881."ti v/ ,
"""'i5i~ FuU TiI~' .~it~ t F.w. 8SII2Itl'~
Prt'ndnal FlIll Tt't liIlih" If 1Ul' W12I.l~
ProtndOlYl Put nit "'itt ~t 5I1tIC5 ,f

.. "

~~n= ;~ ~:: :::: !~It=:/·,..<~'~f,
Clerical Part n.. Illite I' F'~"WJ2ilS··· '.' ,:::".-
Sales Wilt... FIllI T~'t "'~h i FeW, I4/W12 v-::: :.,.... :.
Profn,itUl Fdl TIll ~lh ,Melt ~J~ v ..,. rl ~

Proftnioul feU Th' Whitt I Md. PreMat "::/ Jp)--' ~~ .
SalK Worker . Full lilt ~ltt Milt ~_~:'Iy-;qt. ..
Profesdlai1 latent Ylltl I Mdt t:I ' r

Prof.uiOMl Pirl Tilt Uhite ! Md.' '.,:- O~" '. {r,~;;

Clm:bl fttl1 Tilt ""itt i f'A1~·.'\~~'&~-
Sdl. \laricet" Full Ti'e IIIfte I FHtl &511 .. 14 :~.?~:"
B.ln'Wort!er p~ nil Illite I FtAl. ..:::
PnfMSlcul FuIl Tie "'itt I JlAh ~'J.
Profu,t0ft41 pJrt Tile "'itl: 'I', ...lt WI&I11·
Prtt..~llft.l Filll TiM \hit! ~lt 81/12131 /
Prof,,,ionel Full Ti.. 1Ilih I Fluh ~/l".../"
Pnf"dcmal Fall The :tlitt reub 1S/12I15../
Pl"llfeS!i~l Full Til~ ili',ih lC41~ &61t2115./
Sod" Worker FIllI n.. \Ilitf F...I, Efl/fl/l' v
Proftl~ional Fu.l1 Tiu lJIitt MOlle B{,lt6Jll....-/
PnIfeulon~l Ft!l! Tile \O\itli M.tlt 8'UI2I2a ./
Cltrehl fu.Ll Till! ~it. F.ule 86/11181 ./'
Salu Warlcer Full Til~ III it. , ~h 86/16/81 /
~er Full n,~ White F!ult 86/89/15 ~
mfe"ion&l F'Jl1 Tin I.titr ~le S6Jt2J~5 v
Km.ller Full Tiu ::lfriC~-i~UriC'4 F.uh 87Je3/1~ ~ (3

pzge 1 !

I

.... 4 ..

mr
~
2ItII.l
2Jt4/.,
2Ift'lt

~tl15

SJilSt16
:JIII,.1
lIIII/15
3/W1tfj
3Mltl

GAry ~ttox ~nounC',r

Til St!ph~s ~nounc! ..
8onni~ Dutton AnnaunCtt
Nith~ T~tet ,Sr. S~~i~ Menlger
Bill 61.,; StIes
Bruce Hill Annouoc_r
Bruct Willi..5 sales
!l<:!..i~ ~(,:·"::::.=:'=,.!f;'!.fit,~~~_

!!~'~ fimdl~~ ~,,~tme:lft',.
Ricky ~Gn Sil.,/ARnouroc,r
1l1fffif 1Qrdf.. AIlno~r

Rtbwt Bla ' S41e:s/AMoU1lCil"
aobtrt aetsklu
C&rla'SfteU tIM Repartll"
Ent\t.fWgu~CIft AnMunc:er
Goa -f..-tuM, ' Sale ~.\'"
Ih_ Fri_ kl,5
NUll. fCklill ~
Q:att Mali ~nOfmctr

stt'll ,l.nlg , PNduetioa Mgr.
ItI'Ar'lf ,..,11· AnllKftCrr
Ci~~,_~icifttpn , Cotpltter Optl"&tor

tIIlf/e "bbi'~l....tb NNs ';..portlr
:JIl, ,... 1.",., &111 " AnnQtJnCtr

~ 'Jkl!t Ufi.oa AdftollllCtf

"J.ff !ipeet1e ' Annowar
~/ , Cf1Kl':~, ' Sdts

'J .t,x.rtin a-..I-_.. '" ' -.of __ ,

Bat' Grlit, StIes
Ptnoy 8&f.l~, Aano~

T.J., \Mldarl1l1 AnnoUQCtr
J1I Pria' SillS
Il\Id 'ClIour " ' Allftouncer
hgoi-y Kb-tis Amtounc.r
JUd, Spar:t" ' Secrthry
Vidi, T~ta. , Stlt.
lMrtJ Af.s . SUfi
Jasen JlUdI,ll Arm6UACt\'"

1<.."" SCtU ~:mcff

Riek Alrtin ~tuJlCer

Sail Aftdt..,CHl AnllO:D1Clr
AIIt.I~ Lag. Announcer
Nul Htt-zog , A.'1ROUl'lCff

Miry J., Stt'lc1t't gu"
au Ot&lhl'" AnnolLllCtr
Barty Coli Anftou~1"'/Teen

Jenny Port,r 5terit4rY
Aubr.y Rice Salts
N.1.llcy ~tti~y salfS ~gtr
FrIDlc Pullird Anilo'JIlC,r
Gwen Stephen'on Offict MlA~ir

MI2II1
Sfltltl'

~l'
:stt4IIl
:sMItS
l5Ifl/lS
::5111115
i611U3"'"

lUIlII1
I6IMlfl'/".,,,.-
,~



Sales Siles Worker
Announcer Pro1,ssional
Sdu Iflllager I<.in~ger

S!les ~n~ger· ~~er

Anuouncer PrafessiDn~l

Anno~11Cer Professional
sales StIu WlJrkfr

" _ ~et«ry:._ Clerl~l"- .
Announcer Pr1.ftit[onal"
s.a.tvy Cltricl1
Salts 9.111$ !loner
AmaQUllCtr Prafessioul
Caputer Dptritor'ICltS Cltric"l
Sd" Auistant SU" Uarlctr ...
Anouacer Professilfla1
.fitttt Replrtft' Prtfe1iiiaul
AMauncer ProtessioaU

'Nws Rtprier PrafRticm&i
Sales Slln Vork..
Siles StIes Worker
Sl1es Sllu Woner
AaaaUftCtr Praftut"o.w

° Aalloanc:er IWflSdOMl
IUOUllCff Profeuiead
Optrnicml TedtniNl
Sale, Asst. S.lu Ilarkcr
.... Repat'1~· !'rof"d~l

Almouactr . Professtoul
SI=rttiry C1fl"I~11

Salas Sal" Worker
Announcer Prof.,.iOQll
Pldilic: Affain Oir. ~r

°CouAt:

£IPlJMITl()l [f 83 HIRfS l'iB2-fEB 1~

BY DATE

~r' "iP£ -_-'~=~ --:.:JW=--'T:...::.I.;;Tl£==--__ Jlt5-B OASSIFICATllJl lIE STA1l.5 _----=-RR:E"-=_-,-I 6ENlER TEJIU~TIlJf M1£
I

Ful~ Tilt \#lite f ffu.le Preient ../'
Full Tin White Mal~ ~/t&/U /'"
full Ti.~ l4hitr ~..1f Present ~
Fu~l Til. Uhit~ Kile a;/l~/01

Full Tile \.:hite ltlle !l)/~/l'-;
Full Tin. "'ih Kai~ 81mIJ1·,
Full nle "'itt Ittle 81185/31';
f:.:H Ti:: ~~~~" .' jf!G1e 87/l18JJ1./
Full n'i! "l!litf''''--'~"'"'~ --:r.o-fl41r=~tIl1l21'j"1~: -
full n., liaite" .' 'r "feQla i1J~31 ~ .
Fdl Tiu ~ih i Md. 61/11/38/
Fdl Tilt \hilt! I ~ll Pt"tltlftt./
Fdl Tin Wiit. I Ftult Prtient .I
I.bra Illite Feuh 87n811~ .
fl&l1 Tilt Illite FH&1e P"ti~t ')
fill! Ult lItitt .F~a1t M{83I31 ./
Full Ti.. ...itt Male Mlt\/l' j
Flt11 !lit "'ite MIl, 88I8111~

Full Tift YUh FtI~' ~.At --j
f.U Tilt Wlit' "de ~131 j
Fdl Tilt: \!liti few.1 85/l8J18./
Full n.. lI\ite HU, Pr.,ent j
f~l1 n.. Illite Atlf &9/W1t.l
full nle &atlt:t KIlt PrutRt
fllll Ti.. lI'litt \ Klla PN,.It.l,
latera YIlt, Ficcit 88/19/14 ~

Full Ti.. Illite IMil. Prt"at 'J.
FllU n.. "'ib .' Male at/Wlt
Fua n.. lIlit, Few. "'",. J
Full Tio ~ih , FtMle 81~/1e./
Full Till itt . lIale WI7/~

full-fl.. • <lili Aill'il F...l. ""<tnt~ : ';/' .•

..\ '. . ""7'
: .. -~.

-AI. . Mazie S.ith.
.~ Ti.othy Bra.lett

~/"/15 ~k Goodwin
./lt/IS R~y U1ainn
::iiI/U/IIl Lu Subrei'
~11/1S Clyde George
./l2Itl Robt.-t Strttart
;7lmlll Shirl~y"}l!l:I9~C!~.

~m/lS Robet"t Ualdroll
:f1tl/3IJ PeGny Duling
:111II15 6lenn o-vis
:rltWae Robert Aycock
:1lf1!J114 Iltul& Begs
:T""~ .' Ginger Petti
rtml31>. ElaiM Ethffld1f
rt~ -:: Ulii ~ilCl
;111I/14' "~.e ~ .
rr""'l "i11to baNrt
Tnn Tod LtwIry
711!W1 Ttd PlIttfr
lSIIIJ31 ~ Jaf stiMrt
1!Iaf14 Il4btl"t Jiclc5Oll.
talll/31 ~ f1!II't,
"",r . KtIl Scott

,~ Jil Brule"
!III 8fAgfr PIth
.~ Jtn'f linklty
.aIWI1S D4"Q Adu~

1IIt/14 SU1ie HuItt'1"
311t/l-\ ¥tr~ Ylist1lant
i/lltro auI Phipp$
,Jt!)I( I<&thy Jor'tfan
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£XP\..JMlTI()l (l= '51 ~ HIIl£S 1'l82-HB 19~

BY OOTE

m-B ~IHorrl£Jf JOB STAlllJ l!S'(E EBGlER W!MI~n~ DATE II:JNII f()l OICSl§

wareuiond T,.~inee '..t,itt: r..llt 1I21fJ5!:~ ./! ...V)':; Dio not qudify
~lii' Uorker rraint~ lotIih Hue 82/11115 I Ie. '''''.IDid not qU~lify

P!'ofesslond TuporMy loilite 1C.t1e 82/$8lla ' ""'.): fill-ill Pd'Sitilll1
Pr-oftuilll1.1 Tninet White Male Wta/~ I ,;~ Did not qualify
s.!t'i Worker Tr.linee l4hih K.lt 82/lril81 I IIi':. Did aat qulify
Prof,~,iolUl T~.po,.ary tlhitt Ilal~ B2/M/17.J .•j/;- r fill-in polition
Cltf'ie.t.l rellporuy 'Ioih F'I4~e Wll/1C) IX Ii,: tt~"Fi!l-in padtion
Prof"~iOR.L~ ... _. rf:llportir'!-- :.tIitl! ~Jl! iUlIl1l15 ," lIZ fill-in lJO'liition
Pr;;i"liii~r 7.0ljm''''' ~i~~... ~~l ~i~/~l·· II fiU""ill positi,nn 0"-,-/)_ c.~
i'lI'ofcniGRl Te.por·~ lili~.. M't ciiiili18 Fill-ill positiotl - 0 c ~
ProfusioNI Tt.porary IIIih ICeh 831881.1 0 FiU-ill potitiOll
PrtftSsiOMl T...intt "'itt Mde 83/.,/1S I Did not qulify
~f~ Yorker rr.inte White Fea41e aJll0/83 . I Dld Qot qualify
Pnftstioaal Tr.in.e "'it. ~e a3/M/15 10 Did "ot qI&&1ify
"""fisiowl Trii~ "'itt FtGle 8311t/17 ~...k! Oid Mt qullty.
PnIfKsioul lraiM' ~ite ~l, ~/U/lS 'I 'iz,· Did lot quality"
PnIftSslCA41 T~ \ltite F~.ale a51WI~ I Fill in puitioas
SUes. CIcritr Tniult. "'itt I'tb" 84'11113 , Did ut qulif, ,

"PrafK5ioul rtlporvy "'itt Mde asi"'''1 S"" fill-i_ '9"itiou
PI'ofeuieM1 Teepclrary illite Kilt 8411S/'1 !> fill il pedUI1l
PrafKlia.l T.eparil")' illite ~le 841M/IS 7../lz FiU-i. positiGn
Profnlion&1 Tecporuy "'it. IClh: 84""l~ 1./1-1.. Fill-ill pesitiOft
ProfHIIOll41 THpal"'ary \flitt Feult M/ltllt 3 Fill-il podtioa
itw'oftuioHl Trailt!f \IIite "-Ie 84/18/15 I Did ...t quut,
Prof,,,ion&1 T.IpOl'&ry 'Ilitt Kilt '64JIB/lS I Fill-in pniti6t1
Pro1'fSuOAIl - Tuptrary "'iii! fiAtt "/1t11S & Fill-i. j'OdtiOll ,",
ProftuiOMl Te.porcry lIlitl! feu.l~ 'i.1h-A1I-1i pHitTofl' F ,:'; .
ill,s Wtrker Tr~inet White F•••l. 85181/81 -iBid aat qual~fy

Prlfo.tienal Telportry Yhite ~lf SSJt2Jll (/ Fill-fa position
Prof"$iaNl Tllporuy lititt "'-It .' 85/17/15 tJ-. Fill-ill Posltian
Prlfl,slaaal Teeportiry Whitt ~le 85/.7/81 vil~ill-in politioa
Clerical Trainee lItitt FU41e·85118/15 J- Did .-at·quilfy ..0 (" _

Praf,,,t.ul T'lporuy "'itt ~le 57/12131 Fill-1ft positions ~'-' z 1/ .
~tfSdln&.1 Tupol"'lrf Itlite Kile 85188/15 I !ZFiU-iI paslUoM
ProffSli.eOll Tuporary White ~1. ~18/15 1/7.Fill-in positi.oft
Pro.f.utaH! Tuporuy \tlite Malt ~/1e/l~ rII F111-i1l poslU.n
~ftss1aHl To.poruy "'ih Mde as/l'/15 IO?. Fill-ill POSIUOIl ):l:J :}
Soil" Uorktr Part Tiee ."ite fenlt 86/""l~ 11/1- Fill in po,itia~ c' .
Professional Tr,inu Illite ~Ie 86/"1i5, 1.< Did Mt qulity/
Cltrical TtlpoNry \flih FeNle 86/11"1 Fill-ill position ,.// .
Silu Worker Tr.inee \tIitt Fudt 86/l1/lS Itllz- Did not qUAlify ~-
Ptotf$,ia~l Tr,in,e ~itf Male 87/1912~ Did not q~lify .
S.lu Worker Traint-t ~ite flUh 86/1CJ/el \.V~, Did not qeAlify
Professional Te,pQr~y White felAle 66/1e/l~ f Fill-in pasitian
Profeuion,d Trainee Mhih FeNh 86/121!5 'd- Did nat qulify
S«le' Worker Trainee ~ite Fe.~le 86/12115 11:~ Did not quAlify
Profenloo.l Part Tiu !11th ~le 86/12115 J',. Fill in position
Clerical TetpQr~ry ~ite Fe.tile 86/12/15 fill-in position
liraft"1iQMl TUplJNry Illite M41e 811e~/83 '-./ fill-in pniti!los
Pro'es,ian~l Te.paraty Uhite ~le 87/12131 Fill-in positioni
Professional Tr~inee ~titf ~le 87/8e/28 Itl1-,Did not ~~lify

&lnnoullCtl"

Secretary
Sales
RnnoUl\Crr
~le ..
AmlO\&l\Cer

~.. reporter
~lu

j'rc HIRE IRE J[J) rITI.£

12 Robin St4!rling Anna'.RCflr
.~. Jaau Griffin 5.1n
82186/l3 Til Cle"oRs Aanouacer
BZJWJ8Z. o.vid Binkley Announcer
.MJ17/t2. Jotul K'M . 5.alu
.I2/tII12: lItn Bu.bbttt AftIlCiuncer
-82hfttel J''"I1 fnnt Sfcrehry
.~ David H<llidc, Aall~r

-Glt7iil ~vid rr-wHn '-fiGunct,.
:&JI-.JIl Otudcie Hunt *. Aano«ncer

Durrcm Beaner Announcer
THI' Afbtri.. AIla~UACff

Lyml kCltlffrf SIl,.
6ary BGddi t AIInOCllCtt'"
·R~ Ditto Aanauc:er .
JGhI ar,at "AftlWluDctt:'>
1Mb. Wilt '* . AIln~'~:'...
EIrtg .Space s.1IS

Ra~ ~li r.mct\mcer
J~E. ~vh'~uaetr
Jeftrtt·hildo ." ~UIlCtr
brid,'~i~' AIulQUN:tr'

ShlrGRUbimoa '-'ouaetr
V.L.Tarner Aanoam-
Hugh Tfler- AMoIlllCI.,.
C&thrp fC{lmil AM~

s.lrlu Aldrtdge AftroGUJlCfr
ICIry T"yIOt" SAlK
Ricky HuffNn AnaQU8Cf1"

"ienetl JOfttS Amlouactf"
Don Keoba. AnaaUIQr
K&t, \I1ih ' Sea-ft~y
Froid HtMtn** . AnuIUDCtr
J.el Jan . AlnlIJUQCtt'
Jo"lit~ Jr. AnMllllCtr
DlVid Q:QU Auouac:er
Kevin W. Vest Anaounctl"
Videit Tatus
Henry it'oob
Otbro~ Canda
Tiila JackUn
Jf1"r'( JIIU***
Fay! Burrough..
P.trici. Brin'iGn
Gtorry Coffee
Ann Pal"is
~a'SCott

Tat.y FUller Secretary
Kevin flo.cr1 An~Guncer

~..ty Forturt'*** AllnOUJlCl!r
Chri~ Wilson Announcer

!ISIf118t

.ate1115
Slttltl
AW{lS
IIIltla
.",.,.,

"."1
&IIl2It1
-"14.,.,.1
WI5IIt·
,MIIl'It!

-,
..~--.

8&/l1/IS
81111111

J5IfJlll
!SItt/ts
!fatUllt
K/.Jtl
Ma/t7/11

---_\
i"/~
iilis/lS
1ll.'''/15
8&/1111S
86/11l1t

t4II7/t,

~1

:W
!SI82Itt
!:S1tS115
!SItU15



Uhite.F"ll?"S7/e5/14
White ~!f 87/12/11
~it. Kil, 87/11/31
'ltihMah 881MIJ:!
Whit. F.~l. 88/88/14
White ~le 68189/14
Whitt Fe&&l. &8111/31
\IIih ~lf 89/83/31

Tr.aille~

Tl!lpor~1

T.lporary
hlpol'"~V

rtl9G"lt"y
T•..,.rary
Tecporcry
T.eporary

Sdrs Sa!f, Uorktr
AnlltunC.r ?rof",i3All
AnAQunctr. ~ffssian~l

AnMwctr Proftnional "
ColpUter- Opernor Clft'ic.l
~a~ Praff"illn~l

Secnt..-y Clerical
1lnIl0C&llCtr Proftsdo~l

Ki, BONiell
~vid 'Jill Nor-utl
J4hMy ~l.er

JohOQ' Dura,
Ki. Brul.tt
lireg 8r.~h,

'idel. Brulttt

EXPUNtTUJI IF J] KJ( HIRES 1,)~-fEB 1m

BY MTE J
- fUl£ _---.l-%:Dll'--- _~.D:=.....:..JTJ~TlE!:I:.--_m:t' tuSSIFICATl(JI D S!A!\S m.....~ lEOOJIlTl rmt a:Jml M1T. (x)§IQ

I
:l ,.,\,( S Did nat qU.llify

'/2 FiU-in po"itioM
clJ''1 Fill iii padtiGn
') Fil1-i,,-po..it~on
.3 . Fm-h-podtiClQ
3 fit HlI-podtion

d..,/ FilHII-pedt.i.O.lI
'~F{i1-ill-a4~i~iQ4I .

(

8 ,

Ih-.,...i.
.71U/ZZ
lII'tlll
IIIGIU
11I"/14
IIItt/Jl

*Chuckie Hunt an~ The"1JDa" Gains did 'not work at the stations for a con °nuous period of t~e

bUt only for 'short periods of time between their specified dates .of reand termination.

*~Fred Henson wdrked only a~ an independent contractor.

***Between his speci~ied dates of hire and termination, Jerry James tra~ed for
at the stations and failed to qualify for either job.

two positions

****Marty Forman was a high school student who worked as a Iff ill-inti on
between his specified dates of hire and termination.

occasional basis
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CERTIFICATE OF SERVICE

I, Michelle C. Mebane, a secretary in the Hearing Branch,

Mass Media Bureau, certify that I have, on this 30th day of

September 1992, sent by United States mail, U.S. Government

frank, copies of the foregoing. -Mass Media BureauJa Request for

Admissions of Facts and Genuiness of Documents· to:

Thomas Schattenfield, Bsq. _
Arent, Fox, Kintner, Plotkin & -Kahn
1050 Connecticut Avenue, t'I' .• W.
Suite 600
Washington, D.C. 20036
. Counsel for Dixie Broadcasting, Inc.

Administrative Law Judge Arthur I. Steinberg
Federal Communications Commission
2000 L Street, N.W.
Suite 228
Washington, D.C. 20554
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national origin or sex. In order to demonstrate compliance
with these rules, licensees must file information concerning
the employment composition of their stations once a year (FCC
Form 395) and information regarding their EEO procedures
every time they file a license renewal application (FCC Form
396, the 10-point Model EEO Program Report). Applicants for
new stations, as well as for assignments of license and
transfers of control of existing stations, are required to
file EEO information with their applications for construction
permits, assignments or transfers of control (FCC Form 396-A,
the five-point Model EEO Program Report).

In 1981, the Office of Management and Budget ("OMB"),
the oversight agency for reviewing the reporting requirements
established by federal agencies, disapproved the use of the
Commission's current EEO Program Report Form and associated
guidelines. OMB stated that the Commission should collect
EEO program information only when a station's performance, as
reflected by its Annual Employment Report, indicated it was
unlawfully discriminating. OMS, nevertheless, allowed the
Commission to continue using its existing EEO Program Report
Form. In December, 1985, in response to OMS's action, the
Commission proposed to amend its EEO rules and procedures.3/
However, OMB refused to approve the new forms as proposed by
the Commission. OMS made certain alternative proposals which
were the subject of a Further Notice of Proposed Rule Making
("Further Notice") issued by the Commission in November,
1986.4/ The revised EEO rules and reporting requirements
which-the Commission adopted predicated upon the Further
Notice are discussed below.

New EEO Rules

The Commission incorporated into its new EEO rules
specific EEO program requirements.51 Currently, these

31 We wrote you about this proposal on December 20,
T985.

41 We wrote you about this Further Notice on Dece~ber 5,
T986.

21 The Commission makes clear that the program elements
specified in its rules are only suggestions which may be adopted
by licensees to fulfill their EEO obligations and are intended
only to provide guidance and serve a~ examples of the types of
activities which would :ulfill such ohligations. The Commission
state~ that, based on the characteristics of a station and its
local service area, each licAnsee must determine the most
appropriate means of carrying out its EEO program.

AF.0000038
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program requirements are only set forth in the Co~mission's

EEO Program Report Forms (FCC Forms 396 and 396-A). The
Commission decided to incorporate its program requirements
into its rules in order to make this information available to
all interested parties and not just to those required to file
BEO Program Report Forms on the relatively infrequent
occasions of applying for a station license or license
renewal or assignments or transfers thereof.

New EEO Annual Reporting Requirements

The Commission made two major changes in its annual
reporting requirement: (l) it adopted a new Form 395-a to
replace the existing FCC Form 395 and (2) it eliminated the
requirement for filing consolidated annual reports.!!

The new Form 395-a is to be filed by broadcast
licensees only.?/ In the new Form 395-a, the Commission has
made no change Tn the information required by the
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The Commission has retained the reporting threshold
of five full-time employees, instead of six, and separate
reporting. tables for full and part-time employees, rather
than to combine this data, both of which changes were
proposed in the Further Notice.

New EEO Program Reporting Requirements

The Commission adopted a new Equal Employment
Opportunity Program Report Form (FCC Form 396) to replace the
existing Form 396.9/ The new Form 396 follows the general
approach of the Commission's existing ten-point Model EEO
Program Report and also incorporates some of OMB's
suggestions for the Form.

The new Form 396 will continue to be filed as part of
each licensee's renewal application, as it is now. Moreover,
only those stations with five or more full-time employees, as
under existing rules, will be required to file the new
form. 1O(

The major changes to ~orm 396 are the elimination of
information about a station's employment training program and
a station's employment profile. The Commission is not
requiring training program information because training
programs are optional and are only feasible for a limited
number of stations with sufficient resources to sustain them.
The Commission is not requiring employment profile
information because the Commission believes that the
information contained in a station's Annual Employment Report
is sufficient. However, the Commission has left open the

9/ Although it has adopted a new Form 396, the Commission
has retained its five-point Model EEO Program Report Form
(FCC Form 396-A), basically using the same format and
requiring the same information. FCC Form 396-A must be filed
by applicants for new stations and for assignments of license
and transfers of control of existing stations.

~ The Commission has retained its existing provision that
licensees may choose not to file an EEO Program Report for
minority groups, if minority group representation in a
station's local available labor force is less than five
percent in the aggregate. Howev~r, licensees must still
submit a Program Report reflecting their EEO efforts for
women, sinr:=e, according to the Commission, Iolornen cOlnprise a
significant percentage of virtually all area labor
forces.

AF.0000040
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option of requesting supplemental information from a licensee
if, in examining a station's EEO performance, it finds that

~/ additional employment data is needed.

Form 396 Parts

The new Form 396 has the following parts:

.~'

1.

2.

3.

4.

Part I requests the name and title of the
individual responsible for E~O efforts at a
station, as in the current Program Report Form.

Parts II and III relate to the dissemination of
a station's EEO policy and information about its
recruitment practices and requires a licensee to
indicate which of several specific practices
listed on the form (which are similar to those
listed on the current form) are used to .
dissemminate the policy to applicants and
employees and to recruit minority and female
workers.

Parts IV and V relate to a station's hiring and
promotion practices and require a licensee to
submit statistics regarding the hiring.and
promotion of minorit-ies and women over a
12-month period. The Commission not only
requires statistics covering the hiring and
promotion of such employees at a station
overall, as it does now, but it also requires a
second set of statistics with respect to the
hiring and promotion of such employees in the
FCC Form 395 upper-four job categories.

Part VI relates to market labor force data. The
new form does not require a licensee to provide
such data for a station's market, as it does
now. The Commission announced that, in
evaluating a licensee's EEO ~ffor-ts, it "{Nill us~

the MSA or county labor force data available to
its staff. The Commission, however, has
provided a new option which allows a licensee to
submit alternate labor force data, other than
MSA or county data, for the Commission's use in
evaluating a station's EEO efforts. If a
licensee provides such alternate data, an
appropriate explanation must also be provided.as
to why MSA or county data would not accurately
reflect the available labvr force .

AF.0000041
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5. Part VII continues to require information
concerning complaints filed against a licensee
alleging discriminatory employment practices at
its station.

6. Part VIII, which is optional, requests a
licensee to provide any other information it
believes would be helpful in the Commission's
evaluation of a station's EEO efforts.

EEO Evaluation

Onder the new rules, the Commission will evaluate a
licensee's EEO efforts by using a two-step approach, similar
to the approach the Commission adopted for determining EEO
compliance by cable licensees. The first step involves the
examination of a station's entire record, including not only
the composition of the local. labor force and a station's
staff (as set forth in its annual Form 395-8), but also a·
station's EEO program (and any EEO complaints set forth in
its EEO Program Report Form 396), and any other information
the Commission deems pertinent. The Commission is attempting
to avoid the use of quotas or numerical guidelines by making
an assessment utilizing a broad base of information and will
not rely solely upon quantitative tests.

The Commission will only go to the second step if its
initial evaluation indicates that a station's efforts are
less than satisfactory. In this event, the Commission will
request additional information concerning only the specific
areas of a station's EEO practices that appear to be
deficient so as to minimize the reporting burden imposed on
licensees by requiring them to submit information only to
verify the areas where their EEO efforts are in question.

Accordingly, under the Commission's new rules, a
station's employment practices· will be reviewed carefully at
renewal time, even if a stntion's employment profile is
within the FCC's numerical guidelines.llI The Commission

111 The Commission's administrative processing guidelines
are set forth in a Public Notice released in December 1983.
For station's with eleven or more full-time employees, the
Commis~ion imposes a "50/50" ~tanuard. This means thnt
minority groups and women each must be employed at a ratio of
50% of their civilian labor force availability with respect
to all full-time jobs and at a ratio of 50% of their labor
force availability with respect to full-time jobs in the FCC
Form 395 upper-four job categories. For stations with five
to ten full-time employees, the Commission imposes a "50/25"
standard, which means that minority groups and women each
must be employed at a ratio of 50% of their civilian labor
force availability with respect to all full-time jobs and at
a ratio of 25% of their labor force availability in the
upper-four job categories.

AF.00000 42
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will consider all of the information set forth in a
licensee's Annual Employment and Program Employment Reports,
as well as the composition of a station's local labor force.
If the initial evaluation indicates that a licensee's EEO
efforts have not been satisfactory, as noted above, more
information will be requested. Such additional scrutiny
could result in Commission sanctions, such as the imposition
of an EEO reporting requirement with the establishment of
hiring goals and time tables, if the Commission concludes
that a licensee's affirmative action program has been
ineffective or that a licensee has not been implementing its
program diligently and in good faith.

Conclusion

The Commission's new EEO rules will not go into
effect until August 3, 1987. However, in view of the
upcoming renewal deadlines, you should pay particular
attention to your EEO program efforts. You should be
sensitive to your EEO obligations and make certain that you
will be able to demonstrate, at renewal time', a good-faith
effort in your hiring and promotion practices directed to
recruiting and maintaining minorities and women on your
staff.

If you have any questions about the Commission's new
EEO rules and reporting requirements or would like our
assistance in evaluating your EBO program and efforts, you
should contact the attorney with whom you normally work or
Susan A. Marshall at 202-857-6110.

* * * * *
Attachment

AF.00000 43



·1.'

Before the
FEDERAL COHHUNICATl(J1S COHHI$ION

Wa~ington, D.C. 20554 FCC 81-136

In the Mdtter of

Amendment of Part 73 of the
Commission's Rules Concerning
Equal Employment Opportunity
in the Broadcast Radio and
Television Services

)
}
}
}
) HH Docket Ho. 85-350
)
)

3605

REPORT AND ORDER 
(Proceeding Terminated)

Adopted: April 16, 1981 Released: June 12, 1987

By the Commission:

INTRODUCTION

1. By this Report and Order, the CQII!IIlfssion amends its rules and
procedure::; regarding equal employment opportunities (EEO) in the broadcast
industry to provide for more effective monitoring of licensees' EEO efforts.
In particular, we are incorporating into our rules the general EEO program
requi rements and suggested practices thereunder that previously have
appeared only in our Hodel EEO Program Reports. Also, we are adopting
rev isions to our information collection systems for monitoring licensees'
££0 activities. The first is a new Broadcast Station Annual Employment
Report (FCC Form 395-8) tha t will require licensees with five or more full
time employees to report employment statistics by race/national origin and
sex in nine job categories. This new report requests the same employment
data that are reported on the existing Form 395. However, the columns on
~he statistical tables have been reformatted to conform to the Equal
Employment Opportunity CommisSion's Form EEO.1. 1 The second intormation
requirement is a new Broadcast Equal Employment Opportunity Program Report
(fCC Form 396) that will replace the existing FCC Form 396. The new form is
based on the proposed Broadcast EEO Program Report submitted by the Office
of Managemen t and Budget (OMB). The new Form 396 includes instructions that

1 fCC form 395 a 1so is used for reporting annual employment data by
~.: I' ted n common ca r r i er licensees. We ar08 0811.9196 0 0311.3 528.5401 215.76otm
(the)T5 12.5678 0 03 5.3 315.3275 215.7addressreportineannu 1 Tf
-0.0296 Tc 11.3 0 0 11.18528.5401 215.76 Tm
(Fo 1 T09
0.0114Tc 2.769 2 Tm
(3I')Tj
ET
BT
/Suspect <</Conf 0 >>BDCj
/T1_1 1 Tf
0.05.3 181.8392 70 7.4203 220 297.8Iim
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/T1_0 1 3 311.6366 0 0116.28 1220 297.8lreps
(form)Tj
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ET
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/T1_0 1 Tj
-0.0346 Tc 11.3 0 0c 1420504.0 297.88 Tm
(by)Tj
0.05 79 12.5678 0 01723 0
12.0 297.8th
(portine)99612.6725 0 0 11.Tc 9220 297.8lrTm
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0.0042 Tc 11.3 0 0 35.3 07220 297.8ind
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0.05 42
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0.09.12.29419.125rm
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..tC'e in~egrated into the fOMII and requires broadcast license renewal
. applicants with five or more full-time employees to indicate t~ose practices

'---./ tha t: they have undertaken to ensure equal opportunity in employmlnt at their
:,)tations. In addition, we will continue to require applicants for new or
existing broadcast stations to submit a description of their planned EEO
progran~ on FCC Form 396-A. Further, we are adopting procedures for
evaluating broadcast stations' EEO performance based on the information to
be prov ided by these revised reporting requirements that will emphasize our
concern with licensees' efforts to provide equal opportunities in
~mploym~nr.. We have taken particular care to inclJ.K1e in the new reporting
['equirements only those informational elements that are necessary to the
evaluation of a :"icensee's EEO efforts under our reviRd monitoring
procedures. In fact, the new reporting requirements will provide for -'OGle
reduc t ion in the overall paperwork burden 1mposed on licensees as compared
to the prey ious reporting requirements.

BACKGROUND

2. Tt'le Commission's current rules set forth several requirements to
ensure that licensees of broadcast stations atf'ord equal opportunity in
employmen t. 2 Under these rules, broadcast stations are prohibited from
discriminating on the basis of race, color, religion, national origin, 0:
sex and are required to carry out a continuing progMUll designed to foster
equal opportunity in all aspects of their employment policy and practice.
The rules 3.1so r.:quire the filing of certain information in order that the
~ommis~ion may determine that broadcasters are complying with the EEO rules.

~ Under exUiting rules, broadcasters are required to submit a description of
,~.::rtcdn aspect::) of their EEO programs on FCC FOMl 396-A, the 5-point Model
EEO Program Report, as part of their applications for a license for a new
~td. r. ion or their request for assignment of the licen:se of an existing
::itation. In addition, as part of their license renewal applications,
broadcast licensees. are required to me FCC Form 396, the lO-point Model
EEO Program Report .. The rules a.l:5o require broadcase stations to rUe an
Annual Employment Report, FCC Form 395, and to report the status of any·EEO.
~omplaint::>.

3. OMB:.~ part of its (tmction uQder the Paperwork Reduction Act 0'
:'1tju, reviews all reporcing requirements established by federal agencies.
i'li f,U!!ust 26, 1981, OMS disapprov~ the use of the COlllDlission's EEO program
:'t.:p<.icting form~ and their cssociated guidelines for prograD'l preparation. In
d~~approving the use of these program reports, OMS stated that the
Commission should collect EEO program information onl;, when a station's

_ The current brQ,adcast EEO rules are set forth in Section 73.2080 of the
CJmmi::i~ion's rule::i, 47 CFR-§73.2080.
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